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Annual Report 

Forced Labour and Child Labour Policy 

Intent 

Canusa Automotive Warehousing Inc. ("Canusa" or the "Company") is dedicated to ethical 

business practices and ensuring that the Company's operations are free from forced labour and 

child labour. 

Scope 

This policy applies to all individuals who work at Canusa Automotive Warehousing Inc., 

including full-time and part-time employees, temporary employees, contract service providers, 

contractors, all supervisory personnel, managers, officers and directors. It also applies to any 

customers, visitors or other people accessing Canusa's property. 

Company Structure, Activities and Supply Chains 

Canusa is a full-line automotive warehouse distribution business. The Company operates a 

retail chain across Ontario, Canada, through Auto Parts Centres (APC) stores. The Company's 

headquarters and the main warehouse, which serves as a distribution centre for APC stores and 

customers, are located in London, Ontario. 

Canusa is primarily engaged in the wholesale distribution and retail of aftermarket automotive 

parts. APC stores service direct customers as well as garages, fleet companies and local 

installer-based customers. 

The Company sources its products from a variety of suppliers both domestically and 

internationally. The supply chain is primarily composed of manufacturers and distributors in 

Canada and the United States of America (USA). Canusa's Purchasing Department is located 

at the headquarters in London, Ontario. 

Policies and Due Diligence Processes 

Canusa is in the process of reviewing the existing policies and procedures for sourcing 

suppliers. All current suppliers are being asked to provide proof of compliance with the 

Canadian Fighting Against Forced Labour and Child Labour in Supply Chains Act (Bill S-211), 

or local applicable alternatives (e.g. California Supply Chains Act). The repercussions for 
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